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A letter from the Chief:
Dear Olmsted Township Trustees and Citizens of Olmsted
Township,
Thank you for taking the time to review the 2019 Annual
Report of the Olmsted Township Police Department. This
report will be made for general dissemination and will also
be available online through our Department’s website at
www.olmstedtownship.org/police.
To maintain and
strengthen our partnership with the Community, we believe
ongoing transparency and accountability are imperative to keep our residents informed
of activities within Olmsted Township and those of the police department.
On behalf of the men and women of the Olmsted Township Police Department, I want
to extend my sincerest appreciation and gratitude for passing the Safety Services levy
last November. Your vote of trust and confidence will enable your police department to
continue to provide the highest quality police protection and services on every call we
are summoned to and will help maintain and strengthen the community-police partnership. The passage of the levy will also put more police officers on the street and
equip officers with current law enforcement technology to assist them in making their
jobs safer and more efficient. Our officers are dedicated to advancing a high quality of
life and safety in Olmsted Township and perform those services with courage and
compassion. We rely on the Township community as much as you rely upon us and only
with the continued cooperation of those that live, work, and travel through Olmsted
Township is this possible.
If you have any questions or comments regarding the Annual Report or ever need to
discuss something with me, feel free to stop in the police department or contact me
via email at mvanyo@olmstedtownship.org or by phone at 440-235-3335.
Yours In Service,

Chief Matthew Vanyo
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The chart below represents the current organizational structure of the Olmsted Township Police Department.
The Lieutenant reports directly to the Chief of Police and the Sergeants report directly to the Lieutenant.
Each Sergeant is responsible for a designated shift and is assigned officers.

Fiscal Officer

Board of Trustees

Township
Administrator

Chief of Police

Lieutenant of
Police

School Resource
Officer SRO

Patrol
Sergeants (3)

Administrative
Sergeant (1)

Patrol Division
Full Time Officers (9)
Part Time Officers (6)

Detective Bureau
Detectives
(1)

Southwest
Emergency
Dispatch

*School Resource Officer is on patrol on days OFCS are not in session.
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Police Department Profile
Olmsted Township Police Department
Executive Officers, 9.1%
Sergeant, 4.5%

Detectives, 4.5%

Patrol Officers, 68.2%

Patrol Sergeants, 13.6%

PERSONNEL
22 Total Staff
16 Full-Time Officers
6 Part-Time Officers
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Professional Standards
The Executive Division maintains the Department’s policies and
procedures which are the guidelines for officers to carry out the mission of
the Olmsted Township Police Department. The Department subscribes to
Lexipol, a cloud-based policy management system which provides updates
to police policies based on federal and state laws and best practices.
There were a total of 139 policies released this year. All employees must
review and electronically acknowledge each policy, ensuring accountability.
Many policies are updated or reviewed annually to reflect the most recent
changes in the criminal justice system.

In addition, the Executive Division is responsible for maintaining Olmsted
Township Police Department’s certification with the Ohio Collaborative.
The Ohio Collaborative Community-Police Advisory Board established
state standards for police departments for the first time in Ohio’s history.
Access https://www.ocjs.ohio.gov/ohiocollaborative for more information.
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Division of Police Goals
During 2020, the Division of Police adopted several goals to better serve
our citizens. Some of these are:
•

•

•

We intend to start a wellness program for the Department. This would
include incentives to maintain and/or improve staff health and level of
physical fitness.
Our Division will also find ways to better interact with the Community
with emphasis on a partnered Citizens Police Academy and engage the
youth of our Community through a Youth Leadership Academy.
The Division is looking into starting a drone program to assist in locating
lost or missing residents of our Community and as a resource to surrounding communities.
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Professional Development
In 2019 the Olmsted Township Police Department sent officers to over
2050 hours of continuing education courses and in-service training. Of
those hours over 920 were free for the officers to attend. The other hours
helped the department to create two new firearms instructors, three new
Intoxilyzer operators, a new evidence technician, and sent several of the
command staff to leadership schools.

Each full-time officer in the department received 46 hours of continuing
education through in-service and roll-call trainings in the areas of CPR/
First Aid, Rescue Task Force, Subject Control, Intermediate Weapons and
Firearms Training.
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Internal Affairs
Internal Affairs is established for the purpose of creating a process to
ensure the integrity of the actions of the staff. The goal of the internal
affairs process is to maintain a review system based on objectivity,
fairness, justice, and impartial Investigation.

Citations
In 2019 the officers of the Olmsted Township Police Department initiated
2,375 traffic stops. Of those, 851 moving violations were cited and 25
criminal citations were issued to operators.

Response to Resistance

In 2019 the Olmsted
Township Police Department made 1298 arrests.
This includes 148 physical
arrests and 1150 citations.
There were 7 reported
uses of force or 0.5%.
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Calls For Service
In 2019 the Olmsted Township Police Department responded to
over 12,000 calls for service which resulted in the filing of 448
reports. The majority of those reports were for Theft Offenses,
Drugs, and Domestic Disputes/Violence.

12

Detective Bureau
The Detective Bureau is staffed by committed investigators who work long
hours to bring those responsible for serious crimes to justice.
From January 1-June 30, 2019, there were 200 incident reports generated
by the Bureau; 47 of those cases were directly or indirectly investigated or
followed by the Bureau. Of those 47 cases, 23 were cleared with arrest or
charges, 20 were solved with no arrest made. For the first 6 months,
almost 24% of all incident reports were forwarded or followed by the
Detective Bureau. Two search warrants were obtained.
From July 1-December 31, 2019, there were 232 incident reports generated by the Bureau; 33 of those cases were directly or indirectly investigated
or followed by the Bureau. Of those 33 cases, 30 were cleared with arrest
or charges, 10 were solved with no arrest made. For the last 6 months,
almost 15% of all incident reports were forwarded or followed by the
Detective Bureau.

432 total Incident Reports for 2019
80 total cases forwarded or followed up
by the Detective Bureau
53 cleared by arrest

30 solved without arrest or charges
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Southwest Enforcement Bureau
When a critical incident occurs in Olmsted
Township, the Police Department calls on a
team of officers that have received specialized training and are equipped to deal with
dangerous situations such as hostage and
barricaded persons, high-risk warrant
service, explosive devices, and heavilyarmed criminals. This team is called SWAT
for Special Weapons And Tactics. These officers are
assigned to other police duties full-time, and respond as
SWAT to emergency incidents when they occur.
The SWAT team is a partnership with many of the police
departments in the southwest portion of Cuyahoga County,
and is called the Southwest Enforcement Bureau (SEB).
SEB consists of a tactical team, hostage negotiation team,
sniper/scout team, and a bomb team. This pooling of
resources allows Olmsted Township to take advantage of
technical police knowledge and manpower to handle any
critical police situation that occurs. Olmsted Township
assigned Sergeant Spagnola and Patrolman English to the
regional team.
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Field
Training
Officer
Program
Unit Sergeant
Sergeant Cory Sears

Unit Personnel
Sergeant Ned Covic
Sergeant Leo Spagnola
Detective Bryan Tyler
Patrolman Gary Wilson
Patrolman Anthony Trovato

The Department’s Field Training Officer
(FTO) unit provides all newly hired officers
with comprehensive field training to ensure
their future success. The FTO program is
an intensive 15-week on-the-job education
into what it takes to be an Olmsted Township police officer. There are multiple
training phases in which specific job-related
tasks are instructed, modeled, and tested.
Officers in the program are assigned to
veteran officers trained to mentor and
instruct new officers.
New officers work in this environment
through the first three phases of the
program, steadily assuming more and more
of the independent workload, but always
under the guidance of the FTO. In the final
phase, the new officer works for two weeks
in a “shadow” period, where the FTO
assumes no authority of the scene and
simply observes officer performance. Once
the training is completed, the new officer is
released to work alone.

Patrolman Dave Pace
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2019 Department Highlights

Officer Joe English selected
Knights of Columbus Man of the Year.

Patrolman Spagnola
promoted to the rank of
Sergeant.

The Township’s first Put a Lid on It Bicycle Safety Program.
16

Community
Engagement
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Community Outreach
In 2019 the Division of Police assisted our Community partners
Christians in Action with their food drives and Cops and Kids Shop.
Stuff the Cruiser events are held twice a year, once during the holiday
season and again during “Christmas in July”.
At the July event, our Department was able to help raise over $1,000 in
donations and provide several hundred bags of non-perishable food and
other items.
The Division accompanied 11 children from families in need throughout
the Township to purchase gifts for their families.
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Volunteers in Police Service
During 2019 the Olmsted Township
VIPS program was able to provide
over 500 hours of donated time to the
Division of Police to assist with a
multitude of assignments. The VIPS
assisted with traffic control at accident
scenes, during inclement weather and
in Community Outreach programs. The VIPS also used their
patrol car to deliver new resident welcome packets and conduct
traffic studies in problem areas.
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Safe Passages
For several years the Olmsted Township Police Department has
participated in the Safe Passages program. This program assists
individuals with addiction issues to start down the path of
recovery. To utilize this program, an individual with addiction
issues asking for help is welcomed into the police department and
partnered with a peer support specialist who will guide them on
their pathway to recovery. The individual will not be arrested,
jailed, or charged with a crime. Instead they will be diverted to
treatment. This program helps individuals suffering from addiction to get the help they really need, in lieu of incarceration.
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National Night Out
National Night Out is an annual communitybuilding campaign that promotes policecommunity partnerships and neighborhood
camaraderie to make our neighborhoods
safer, more caring places to live. National
Night Out enhances the relationship between
neighbors and law enforcement while bringing
back a true sense of community.
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